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Alberta College of Social Workers

Council Nominations are now open!
ACSW Council is comprised of elected and appointed members who are responsible for
governance of the affairs of the ACSW in accordance with the Health Professions Act.
RUN FOR COUNCIL!

Positions open for election are:

You will have the opportunity to:

• President

• Discuss diverse perspectives on a
variety of emerging issues related to
the profession

• Vice-President

• Represent, engage and mobilize the
membership on professional issues
• Engage with and represent the diversity
of professional interests

• 3 Council at Large
All nominations for election must be
submitted by January 27, 2017 and elections
will open on February 10 to March 15, 2017.
Election results are shared at the Annual
General Meeting on March 31, 2017.

For further information, visit www.acsw.ab.ca under About Us – Council.
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AROUND OUR PROVINCE

Around our province
by Julie Mann-Johnson, MSW, RSW

Social Workers Welcome
Former PM
On September 14th, the Edmonton Retired Social Workers
Interest Group was pleased to have former prime minister
and minister of justice Kim Campbell attend their meeting.
Campbell gave an overview of the new Peter Lougheed
Leadership College at the University of Alberta (U of A). This
new initiative is an interprofessional program for 3rd and 4th
year U of A students.

practitioner. Resiliencebuilding strategies such as
self-awareness, self-care
and "collective care" (how
to support colleagues) were
explored along with the
unique needs of those in
private practice.
Monique Brideau

Interest Group Meets
Housing Minister
On October 20th, the Northern Alberta Gerontology Social
Work Interest Group and ACSW Council were honoured
to meet with the Honourable Lori Sigurdson, Minister of
Seniors and Housing. Issues facing seniors were discussed as
well as possible solutions.

Kim Campbell with members of the Edmonton Retired Social Workers
Interest Group

Compassion Fatigue in
Private Practice
On September 24, the Private Practice committee
hosted a workshop with Monique Brideau, MSW, RSW, to
examine compassion fatigue, what it is, how it’s different
from burnout and vicarious trauma, and what all these
phenomena can look like in the day-to-day life of a private

Minister Lori Sigurdson with members of the Northern Alberta Gerontology
Social Work Interest Group and ACSW Council

JULIE MANN-JOHNSON is the Professional Practice Support
Team Lead with the Alberta College of Social Worers. She can
be reached at julie@acsw.ab.ca.
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Social Worker Publishes
Award-winning Poetry
Calgary social worker Joanne Morcom,
BSW, RSW, recently released her third
poetry collection, titled Last Year's
Leaves: Haiku and Senryu Poems, which
she launched at the 6th annual When
Words Collide literary festival, held
in Calgary in August. The collection
includes a haiku that won a gold medal
Joanne Morcom’s new
in the 2016 Calgary 55 Plus Games and
collection of poetry
a silver medal in the Drumheller 55 Plus
Games in the Creative Writing, Light Verse category:
Spring rain
the snow fence leans
left and right

Raveena Parsons, Promotions Coordinator, speaking to the Area Coordinators
about promotional items

On August 6th, registered social workers Nicole Darko, BSW,
RSW, Nana Mumford, SW Dip, RSW, and Deborah Miville, SW Dip,
RSW, took part in a Habitat for Humanity build in Edmonton.

Joanne is working on a fourth poetry collection as well as
poetry presentations for the 2017 When Words Collide event.
To order a copy, contact Joanne at morcomj@telus.net.

Area Coordinator News
The Annual Coordinators' Retreat was held at the Matrix
Hotel on September 30. Thirty area coordinators from across
the province attended. Thursday evening was a social event
including a short, 4D film viewing at the Federal Building
followed by dinner at Boston Pizza. Friday included some
planning time for area
coordinators and a
category A workshop in
the afternoon. Murray
Hiebert delivered the
workshop focused on
public speaking and
delivering presentations.
Area Coordinators gather in Edmonton

Joining forces to help Habitat for Humanity
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Fond Farewell

First meeting of
Legislative Committees

With excitement for her
new opportunity and
sadness at her leaving,
ACSW held a celebration
luncheon to say goodbye
to Gladys Smecko,
Finance & Administration
Coordinator, with
gratitude for 25 years of
capable service.

The first ever meeting of Legislative Committees was held
September 30th, 2016 in Edmonton with members of
the Registration, Competence, and Clinical Committees
participating. It is hoped this will become an annual event.
See the Registrar’s report in this issue for details on this
important meeting.

Gladys Smecko and Lynn Labrecque King

Above and below: Members of ACSW's Legislative Committees in the
ACSW boardroom
Gladys Smecko and ACSW staff

ACSW welcomes new Finance & Administration Officer, Kim Hyggen (left), seen
here with Tracy Houben, Administrative Support Professional
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Upcoming
ACSW Events

Call for Photography
The Advocate is looking for photos of social work,
by social workers! Approved submissions could
be used in the Advocate magazine or in ACSW
social media. Your photography of social workers
at work would be most welcome, while respecting
the privacy of your workplace and/or clients.
Please provide the original photo file from your
camera or mobile device. Photos that are not the
original (that have been edited or compressed)
may not be large enough to be suitable for
printing purposes.
We’re excited to see your responses! Please
submit your photos to raveenap@acsw.ab.ca.

November 24, 2016
Edmonton Holiday Social
December 1, 2016
Calgary Holiday Social
December 3, 2016
Cold Lake/Bonnyville/St. Paul
Holiday Social
March 5 – 11, 2017
Social Work Week: Power to Empower
March 30, 31, April 1st, 2017
2017 Annual Conference at Calgary
Stampede BMO Centre
Social Work Across the Lifespan:
Opportunities and Directions

THE ADVOCATE EDITORIAL POLICY
The Advocate is the official publication of the Alberta College of Social Workers (ACSW) and is published quarterly for members of
ACSW and other interested parties. The Advocate Editorial Board encourages submissions from all social work practice areas and
perspectives, including: social work research, theory, practice, and education; professional affairs; social issues; the work of the
College; member activities; continuing education and job opportunities; reviews of books, journals, and other media of interest to
social workers.
Articles of up to 1000 words and letters of up to 500 words will be considered, but publication is not guaranteed. Writing from social
workers who are ACSW members will be given preference. Copy may be edited to fit the space available or for legal or other reasons.
Please contact the ACSW office for full submission guidelines.
PUBLICATION SCHEDULE AND DEADLINES
Spring issue:
Summer issue:
Fall issue:
Winter issue:

January 1 deadline for general submissions (articles, letters, etc.)
April 1 for general submissions
July 1 for general submissions
October 1 for general submissions

January 15 for advertising
April 15 for advertising
July 15 for advertising
October 15 for advertising

ALL SUBMISSIONS
The Advocate, ACSW, 550 10707 100 Avenue NW, Edmonton AB T5J 3M1
ATTN: Julie Mann-Johnson: julie@acsw.ab.ca • PHONE: 780-421-1167 • TOLL-FREE: 1-800-661-3089

•

FAX: 780-421-1168

The Advocate 7

THE BIG PICTURE
A MESSAGE
FROM THE
PRESIDENT

Jordan River Anderson was a child from
Norway House First Nation who was
born with a rare neuromuscular disorder.
After spending the first two years of his
life in a hospital, doctors felt he could go
home. However, the federal and provincial
government could not agree on who was
financially responsible for the necessary
home care required for Jordan to return
home. After spending over two years in
hospital unnecessarily while governments
argued over who should pay for his at-home
care, Jordan died in a hospital in 2005 at the
age of five years.
Jordan's Principle is a ‘child first principle’
used to resolve disputes within and
between governments, regarding payment
for government services provided to First
Nations children. Under this principle,
where a dispute arises between two
government parties (provincial/territorial
or federal), or between two departments of
the same government, regarding payment
for services for a Status Indian child which
would normally be available to other
Canadian children, the government or
ministry/department of first contact with
the child must pay for the services without
delay or disruption and then resolve the
jurisdictional dispute later.

RICHARD GREGORY is the
president of ACSW Council.
He is also chair and instructor
of the Social Work Program
at Medicine Hat College.
You can contact Richard at
acswpresident@acsw.ab.ca.
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On December 12, 2007, the House of
Commons unanimously supported a Private
Member's motion (M-296) stating that "the
government should immediately adopt
a child first principle, based on Jordan's
Principle, to resolve jurisdictional disputes
involving the care of First Nations children."
In January 2016, the Canadian Human
Rights Tribunal ordered Indigenous and
Northern Affairs Canada "to cease applying
its current definition of Jordan's Principle

and to take measures to immediately
implement the full meaning and scope of
Jordan's Principle."
On May 10, 2016, the Government
of Canada filed a submission to the
Canadian Human Rights Tribunal on the
implementation of Jordan's Principle. The
Government of Canada expanded the
application of Jordan's Principle to eliminate
the requirement that the First Nations child
on reserve must have multiple disabilities
that require multiple service providers,
and apply the principle to all jurisdictional
disputes, including those between federal
government departments.
In June 2015, the Truth and Reconciliation
Commission made Jordan’s Principle
the third of its 94 “Calls to Action” for
governments in Canada.
In July 2016 the Office of the Child and
Youth Advocate Alberta completed a
special report on the overrepresentation of
Aboriginal children and youth in the child
welfare system. The intent of the special
report is to identify and advocate for system
improvements that will help enhance the
overall safety and well-being of children
and young people who are receiving
services. The fourth recommendation in
this special report is that “The Government
of Alberta should vigorously adopt and
observe Jordan’s Principle for Aboriginal
children and families involved with the
child welfare system”.
The Alberta College of Social Workers
joins other voices in advocating for the
government of Alberta to adopt
Jordan’s Principle.
Continued on page 10

THE BIG PICTURE
A MESSAGE
FROM THE
EXECUTIVE
DIRECTOR &
REGISTRAR

First Meeting of Legislative Committees
Have you ever had the experience of
focusing very hard on a topic, and then
realizing that right there alongside you are
multiple others who care about and are
working on the same thing? This is what led
to the first joint meeting of our Legislative
Committees, held at ACSW September 30,
2016. There are a number of intersecting
topics regularly being dealt with at various
tables within our organization’s body.
Taking time to connect and align is what we
were all about for this important event.
What are Legislative Committees? These
are committees established by Council
under the authority of the Health
Professions Act to provide advisement
on the standards and requirements that
members of the professional body will
follow. Each Committee works under
an approved Terms of Reference and are
advisory to the Council. Members of
Legislative Committees are our own peers
– social workers who volunteer their time
to help meet the mandate we share as a
self-regulated profession. The Legislative
Committees for the Alberta College of
Social Workers include the Registration,
Competence, Clinical and Professional
Social Work Education committees.

LYNN LABRECQUE KING is the
executive director and registrar
for ACSW. Contact her at
LynnLK@acsw.ab.ca to share your
thoughts on this or any other topic.

What made the September 30 meeting
special is that it brought together social
work practitioners from three of these
committees and from multiple corners of
the province for an opportunity to dialogue
about current issues and trends that have
impact for the profession of social work and
for the direction of our own professional
body in Alberta. Here are topics and
questions that were explored.

Restricted Activities within
Psychosocial Intervention
Where does performance of restricted
activities fit within scope of social work
practice and demonstration of competence?
What skills, training and education are
required? Who should be authorized to
perform restricted activities in social work?
In looking at these questions, it becomes
clear that there is a need to continue to
develop both our understanding and
our stewardship in the authorization to
perform restricted activities. The committee
members together were able to affirm that
we want to continue to work to ensure
understanding of all ACSW members about
the distinctions of restricted activities for
social work.

Taking time to connect
and align is what we
were all about for this
important event.
In September, ACSW Council passed a
motion to ensure there is annual review
of the authorization to perform restricted
activities. Look for more information about
this in the Ethics in Action article on page
12 and in communication to members.
Standards of Practice and Legislative
Review Process
The Competence Committee is charged
with advisement for regular review of
the ACSW Standards of Practice. The
committees had an opportunity to ask and
discuss – what are current areas for review

The Advocate 9
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and development? Special guests at the meeting were Andrew
Douglas, Director and Shawn Knight, Executive Director
from the Health Professions Policy & Partnerships branch
in the Professional Services and Health Benefits division of
Alberta Health. Their presentation on processes for legislative
amendments, and current trends and issues in legislative
review of the Health Professions Act and Regulations was
much appreciated.
Recognition of Clinical Social Worker Designation
The Clinical committee presented thoughtful considerations
for review of the designations in our legislation for the
practice of clinical social work. A goal of the committee in
the coming months is to connect with all members of the
ACSW to consult on recommendations for increasing clarity
and understanding of Clinical Social Worker as an advanced
practice designation.

ability to practice across jurisdictions becomes increasingly
important. Yet our practice takes place where there are ten
provincial jurisdictions with ten sets of legislation in Canada
alone. Should a social worker who serves clients in multiple
provinces have to be registered in each province? It will
take collaboration and agreements among jurisdictions to
facilitate processes of registration so that both practitioners
and those who rely on their services are well served
across jurisdictions and borders. The ACSW will continue
to participate as these discussions evolve at national or
international levels.
Overall, the meeting of the ACSW Legislative Committees
was a success and we hope to make this an annual event.

Lynn Labrecque King, MSW, RSW

Interjurisdictional Practice
With increasing mobility of social workers and the
continuously evolving presence of technology in practice, the

A message from the President
Continued from page 8

On another note, I want to acknowledge two special events in
social work education: the 50th anniversary of the University
of Calgary social work program and 25th anniversary of the
Mascwacis social work program. Congratulations to U of C
and Mascawis on reaching these milestones!
As we move forward to the New Year, I would like to thank
ASCW staff, council, volunteers and members for a very
productive year and take this opportunity to extend to each
of you my best wishes for a healthy and happy new year.

Richard Gregory, MSc, RSW
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Congratulations from the
ACSW to the University of
Calgary Social Work program
on their 50th anniversary, and
to Mascwacis Cultural College
Social Work program for their
25th anniversary!

IN THE NEWS

Welcome to New RSWs
Total Membership as of October 13, 2016: 7,705
Kelsey Anne Ackerman
Vanessa Jullies Akello
Mohammad Alam
Carrie Alison
Sara Alwood
Jennifer Adele Anson
Savana Robyn Antonation
Lindsay Isabel Arbuthnot
Valene Auger
Dijo Augustine
Prudencia Nchong Ayuk-Tabot
Jenessa Margaret-Emma Babb
Sarah Marie Baird Kearney
Maseray A. Bangura
Vanessa Lynn Barber
Emily Ruth Barca
Corrina Marie Bateson
Zaki Isma'il Bekkari
Brandie Leigha Bell
Michelle Ann Bembridge
Claire Pascale Elisabeth Bertran
Aswani Bijosh
Eileen Patricia Bird
Reena Kaur Biryanna
Ayla Elizabeth Bjerke
Gwendolyn Ann Bonnell
Stacey Booth
Nicole Bortsi
Melessa Lydia Bowey
Valerie Brandham
Mandy Lee Bretzke
Melanie Brewer
Rahel Bruins
Jennifer Buhrmann
Martha Emily Burrell
Ronald Joseph Caissie
Danielle Callihoo
Hilary Margaret Campbell
Jocelyn Amelia Carter
Maria Elizabeth Carveth
Britni Jean Chambers
Crystal Ying-Hwei Chan
Amanda Jean Chicheluk
Jill Kathleen Ciesielski
Marc Darren Colbourne
Lisa Maureen Cottrell
Abraham Peter Crawford
Delia Sarah Cudney
Tara Lynn Day Chief
Sara de Souza
Ronna Rose Dempsey
Penny Rae Dickson
Nicole Alison Downie
Michelle Dubiel

Amber Dutchek
Shelly Rosemarie Eckenswiller
Bridey Paulina Edgar
Chinonyerem Priscilla Ejike
Queen Ngozi Ezinwa
Jennine Fayad
Shannon Gayle Ferguson
Megan Fairlee Fester
Priscilla-Ann Anita Forgie
Jessica Jean Formanek
Heather Forsey
Jody Rae Francis
Yaa Nyarko Frimpong
Naomi Nell-Norton Fuchs
Gregory Peter Gendron
Crystal Ann Geran
Bradi Gillis
Angela Nicole Gislason
Lindsey Glockzin
Annie Godbout
Tricia Anne Godfrey
Ashlea June Catharina Golding
Jessica Joyce Goodstriker
Thomas Grinnell
Kelsey Dale Guse
Kate Lindsay Hall
Amy Hanasyk
Laurie Marie Therese Harasimiuk
Lisa Harvey
Karla Rebeca Henriquez
William Armando Hernandez
Michelle Christine Hierlihy
Gaynor Marion Holec
Susan Ann Hossack
Justine Renee Houston
Jenna Lynn Ibach
Iris Irwin
Kelsi Amanda Isley
Mariama Jalloh
Darryl Everett Janzen
Jordan Joseph
Zachariah Thomas Kachuk
Christina Kane
Nichol Juliana Kawa
Adam Taremwa Kayiwa
Bonnie Kathleen Kelly
Lauren Kennedy
Talitha Rae Klym
Jonelle Laboucane
Jolene Mary Langford
Tina Louise Larkin-Black
Nina Stacey Lawrence
Jennica Long
Teresa Colleen MacDonald

Kyle David Mack
Suzanne MacKinnon
Ian Kai MacLeod
Tracey June MacNeil
Natalie Denise Magnan
Yai Kau Magok
Zaid Majid
Erica Colleen Martin
Samantha Jade Martin
Kathleen Claire Mason
Benyamin Matinpour
Jennifer McColeman
Ellen Marie McCoy
Shelby Courtney McIsaac
Rayleen Kali McTavish
Melissa C. Melmoth
Corinne Isabelle Michaud
Mackenzie Shae Miller
Denise Lysda Mitchell
Caroline Mitton
Colleen Frances Mlynczak
Marilyn Kathleen Moore
Christina Morgan
Kudzayi Rejoice Mpofu
Jennifer Jean Mracek
Dawn Noel Mueller
Eileen J. Mustus
Meghan Nimmo
Ochuko Iyobosa Oboh
Mary Louise Okanee
Lacey Otway
Somnoma Valerie Ouedraogo
Steny Palachuvattil Thomas
Trinity Julia Payne
Ashley Maria Penner
Alison Louise Phillips
Amy Vanessa Porter
Linda Prentice
Colleen Carol Preston
Jacqueline Quick
Hannah Abigael Vasquez Ramos
Chitralekha Raut
Derek Cody Reid
Deborah Roberts
Rebecca Marie Robertson
Kara Joyce Rolph
Jeremy Rowe
Kate Ruether
Kiran Kaur Sahota
Patricia Samson
Erica Maxine Schlichter
Taylor Dawn Schlosser
Kolby Lynn Schmeelke
Sabina Marie Schmidt

Mackenzie Scurfield
Krista Scurrah
Lindsay Sellinger
Balkisu Moriba Sesay
Megan Dawn Sexton
Sammi Dakotah Sheremeta
Juanita Lorraine Silver
Pamela Elizabeth Simanton
Teri-Ann Sinclair
Cheryl Alice Smith
Charlotte Smith
Titilope Elizabeth Soboyejo
Evgeny Alexandrovich Solomatin
Maria Alison McLaughlin Soon
Marlo Marie Spagnolo
Cynthia Spears
Rita L. St Gelais
Megan Amber Stanley
Rickie Lee Stetsko
Morgan Leigh Stone
Kylee Anne Stoner
Satya Hemkumari Sukhai
Clara Anyse Sunwoo
Sahar Husam Swaid
Gwendolyn Lee Swann
Lucas Nyenty Tabot
Tracy Lee Tanghe
Bridget Marie Teichroeb
Sherry Elaine Thaxter
Tara Ann Thibeault Gionet
Hillary Ann Thomson
Nicole Tiller
Puneet Kaur Toor
Alex Tsang
Kelsey McKenna Turchyn
Landon Jeffrey Turlock
Carol Ann Turner
Kerri-Lynne Twin
Oluwakemi Clara Ugoji
Patricia Marie Uloth
Morgan Catherine Webb-McDonald
Dereck Weisgerber
Matthew Peter Wengrowich
Cindy May Wiebe
Jessica Joyce G. Wishart
Nga Yee Wong
Melissa Lynn Woodworth
Tigist Alemayehu Workineh
Shavel Ann Marie Yapp-Edwards
Sin Man Yau
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ETHICS IN ACTION

Bringing Clarity to the Authorization
to Perform the Restricted Activities of
Psychosocial Intervention
by Sheryl Pearson, MSW, RSW, LLB
Psychosocial interventions are the
bread and butter of social workers.
It’s what we do. It’s what makes social
work…well, social work! And yet,
there are a subgroup of psychosocial
interventions that not all social workers
are eligible or competent to perform.
It is that group of activities which
we refer to as the Restricted Activity
of Psychosocial Interventions. The
Government Organization Act defines
this restricted activity in schedule 7.1 at
section 2(1)(p) as:
“to perform a psychosocial intervention
with an expectation of treating a
substantial disorder of thought, mood,
perception, orientation or memory
that grossly impairs: (i) judgment, (ii)
behaviour, (iii) capacity to recognize
reality, or (iv) ability to meet the
ordinary demands of life.”
While this definition in the Government
Organization Act applies to 27 different
health professions, the performance of
this restricted activity in social work is
authorized at s.11 of the Social Workers
Profession Regulation (AltaReg
82/2003). It provides:
“a regulated member may be authorized
by the Registrar to perform the
restricted activity of psychosocial
intervention if the regulated member
12 Winter 2016

has completed a program approved by
Council that provides specific content
on working with individuals with a
substantial mental disorder…”
ACSW has for some time been reviewing
and approving applications of members
for this authorization. A process for
renewing the authorization, however,
was absent. Well, no more! As of October
2016, Council approved a policy that
accomplishes two major goals:
First, it reflects the current
qualifications to obtain the
authorization (including who is an
authorized supervisor). The policy does
not change the qualifications, but rather
brings clarity and transparency to the
minimum qualifications required to
obtain the authorization.
Secondly, the policy establishes a renewal
process and competency requirements
for maintaining the authorization.
Heretofore when an authorization was
granted, a member had it indefinitely,
whether he/she was using it or needed
it. Now, the policy establishes an annual
renewal process along with basic
competency requirements to maintain
the authorization.
The policy is shared below in its
entirety for your convenience.

Anticipate further communications
from the ACSW as we roll out this
policy over the coming months. For
further information, you can contact
Sheryl Pearson or Bruce Llewellyn at
the ACSW Office.
Obtaining and Maintaining
Authorization to Perform
Restricted Activities within
Psychosocial Intervention
I. Definitions
A. Restricted Activity of
Psychosocial Intervention
To perform a psychosocial
intervention with an expectation
of treating a substantial disorder
of thought, mood, perception,
orientation or memory that grossly
impairs judgment, behaviour,
capacity to recognize reality,
or ability to meet the ordinary
demands of life. (As defined in the
Government Organization Act, RSA
2000, c G-10 Schedule 7.1)
II. Application
A. Eligibility
To be eligible to be authorized
to perform the restricted activity of
psychosocial intervention, a
member must:

ETHICS IN ACTION

i. Be a registered social worker with
		 an active practice permit; and
ii.
		
		
		

Have the intention of treating 		
and/or supervising persons with
a substantial mental health
disorder within the next 12 months.

B. Qualifications
The qualifications required for a
member to be authorized to perform
the restricted activity of psychosocial
intervention include:
i. Minimum of a BSW;
ii. Course work specific to the
		 treatment and/or supervision of
		 treatment of persons with
		substantial mental health disorder;
iii. Experience specific to treating
		 persons with a substantial mental
		 health disorder; and
iv. Supervision by a qualified
		 supervisor (see section a, below)
		 who is familiar with the member’s
		 practice and confident in the
		 member’s knowledge, skill and
		 abilities to treat substantial
		 mental health disorders
		 without supervision.
		a.
			
			
			
			
			
			
			
			
			
			
			
			

A qualified supervisor is
someone authorized to
perform the restricted
activity of psychosocial
intervention; or if supervised
by someone outside of Alberta,
the supervisor must have
substantial experience treating
and/or supervising members
treating persons with
substantial mental health
disorders in a regulated
profession in North America.

B. Continuing Competence

C. Authorization
i.
		
		
		
		

Only members who are eligible,
qualified, and authorized by
the Registrar to do so may
perform the restricted activity of
psychosocial intervention.

ii.
		
		
		

Authorization to perform the
restricted activity of psychosocial
intervention must be indicated on
the member’s practice permit as:

		 Authorized to perform the
		 restricted activity of
		 psychosocial intervention.

Continuing competence
requirements to maintain the
authorization to perform the
restricted activity of psychosocial
intervention include:
a. Minimum 20 category A
		 credits for social workers
		 practicing full-time;
b. Minimum of 10 category A
		 credits for social workers
		 practicing part-time.
IV.Suspension/Cancellation

iii. Members who apply for and are
		 not authorized to perform the
		 restricted activity of psychosocial
		 intervention may request a review
		 of the decision according to
		 section 41 of the HPA.

A. Authorization to perform the
restricted activity of psychosocial
intervention may be suspended
or cancelled under the
following circumstances:

III.Renewal Process

i. Member not eligible for
		 renewal of authorization

Members who are authorized
to perform the restricted activity
of psychosocial intervention are
required to renew their authorization
annually at the time of renewing
their practice permit.
A. Eligibility
To be eligible to renew one’s
authorization, the member must:
i.
		
		
		
		

have a clear intention of treating
and/or supervising members
treating persons with substantial
mental health disorder within the
coming year; and

ii. satisfy the requirements
		 for continuing
		competency.

ii. Member did not meet
		 the continuing
		 competence requirements
iii. Cancellation of practice permit
iv. At the discretion of the Registrar
		 or Competence Committee.
B. When a member’s authorization
to perform the restricted activity of
psychosocial intervention is suspended
or cancelled, the member may request
a review of the decision to suspend or
cancel pursuant to section 41 of
the HPA.

SHERYL PEARSON is a Manager of Regulatory
Practice for the Alberta College of Social Workers.
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THE VOICES OF PRIVATE PRACTICE

Gaining Traction: The Novice’s Perspective
on the Road to Private Practice
by Teresa Winfield, MSW, RSW, interviewing Monique Brideau, MSW, RSW
If you’re contemplating starting your own business, Monique’s
story may resonate with you. From the time you dream up
your ideal workplace until you actually set foot in your own
office, there are many things to think about and put into
place. Starting a private practice is as much about being a
conscientious and dedicated business owner as it is being a
social worker. Perhaps the latter comes naturally, so paying
attention to the former may be the most important work you
do on the front end.

worker who had been in private practice since the year I
was born! I didn't start my private practice until 2 years
ago, shortly after I completed my MSW; however, I think it
appealed to me for that long because I love the flexibility of
being able to: 1) create my own schedule, 2) determine my
own number of hours, and 3) have the creative freedom to
develop my own job description. I have complete autonomy
in deciding what kinds of work I want to do and who I want
to work with.
To me, social work private practice ranges from clinical
social work or counselling with individuals, couples, families
and groups, to teaching workshops and webinars on social
work-related topics, to doing on-call crisis counselling work
such as Critical Incident Group Debriefing. I do all three
of these by the way! But it can be community development
work as well. It depends on what you want your social work
practice to look like.
My words of wisdom for other social workers contemplating
private practice:

Monique Brideau

I've been interested in private practice work as far back as
10 years ago. Back then I was living in Ottawa and did an
informational interview with a local feminist clinical social

Take the leap, and be patient with yourself at the same time.
Private practice takes a lot of time, energy and money, so it's
easy to go to a “when, then” kind of place: “When I've saved
enough money, or when the kids are older, then I'll go into
private practice.” The truth is, the work is out there. The real
challenge is getting started and maintaining focus in the
critical first couple of years.

TERESA WINFIELD is a social worker in private
practice with seventeen years of experience.
She specializes in working with youth who have
demonstrated sexually concerning behaviours
and the families who care for them.
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ACSW Awards
— Call for Nominations —

I recommend social workers take business planning and
marketing training. There are lots of marketing consultants
out there, most available online. One I spoke to did a webinar
on finding your ideal client. Part of starting private practice
is getting clear on who your ideal client is and targeting your
marketing strategy to that client. This does not mean you
don't work with clients who are not your ideal. In reality,
you'll probably want to work with whoever shows up at your
door, at least initially!

I have complete autonomy in
deciding what kinds of work I
want to do and who I want to
work with.
My additional words of wisdom: network, network, network!
Build connections in your community and talk about what
you do. This is more important than advertising, because
advertising is expensive and guarantees nothing. Networking,
on the other hand, reduces your isolation, gives you tips on
how to get started, and will likely increase your word-ofmouth referrals.
One last reminder: be patient. I've been in private practice
for 2 years and still don't have a full-time case load, but I'm
slowly getting more clients, adding new layers to my work
and getting busier. To paraphrase the movie Field of Dreams:
If you build it, they will come.

ACSW Awards are an excellent
opportunity to recognize and honour
social workers who are making a
difference and contributing to the social
work profession and goals of our College
and Professional Association.
All ACSW members are invited to
submit nominations for the
following awards:
•
•
•

John Hutton Memorial Award for
Social Action/Policy
Excellence in Social Work Practice
Honourary Membership

Deadline for submitting nominations is
January 27, 2017.
For more information, see
www.acsw.ab.ca under
Social Workers – Honouring Our Own.

Annual General
Meeting Notice
The Annual General Meeting of the
ACSW will take place on Friday, March
31, 2017 at the BMO Centre, Calgary, AB.
Time will be available at the
AGM to discuss resolutions.
If you wish to submit a resolution,
please see www.acsw.ab.ca
under About Us – Council by
January 27, 2017.
The Advocate
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SOCIAL JUSTICE WORKS

10 Tips to Confront Oppressive Comments
(and Still be Invited Back to the Next Dinner Party)
by Alicia Kalmanovitch, MSW, RSW
Many of us have been in this situation: you are at a dinner
party, having a nice time, when someone makes one of
those comments that makes you shudder. You know the
ones I’m talking about — the sexist, racist, homophobic, or
otherwise discriminatory comment that makes you sigh and
think, “Why did you just say that, and what am I going to do
about it?” Having chosen a profession based on the values of
respect, equality, and integrity, those disrespectful comments,
no matter how small, likely bother you no end. So what do
you do about it? The following is a list of 10 ways to confront
oppressive comments and still be invited back to the next
dinner party. Not all of the suggestions will be appropriate
for every situation, so pick the one you think will work best
in the context of what’s going on.
These 10 tips were created with certain assumptions: (1)
Most people want to do the right thing, (2) people can
change, and (3) confronting people from a place of love and
re-education is more effective than punishing them. Keeping
these thoughts in mind, and remembering that the person
you are talking to is a fellow human being with thoughts
and feelings as well, can help you remain cool and calm and
successfully manage the situation at hand. Like many skills,
feeling comfortable confronting oppressive comments takes
time and practice.
1. Lay the Groundwork
If you know discriminatory comments are likely to emerge
in a certain situation, you can stop the comments before
they happen by initiating a positive conversation about
whatever subject you know that person is likely to bring up,
or mentioning how important you think it is to speak about
others respectfully. If you get your two cents in there first, it
can make clear that if people are going to be talking about
that subject, it should be in a positive way.
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2. Shut it Down Early
If an oppressive comment comes out and you are worried
it may turn into an entire oppressive conversation, shut it
down as soon as you can. This can easily be done by not
acknowledging the comment and quickly bringing up
another subject. It helps if you know of some topics that are
of mutual interest to the people around you. Hopefully, you
will start a new conversation, the comment will not come up
again, and that person will recognize that those comments
aren’t appreciated.

Like many skills, feeling
comfortable confronting
oppressive comments takes
time and practice.
3. Ask Them to Cite in APA
Not actually, but asking someone where they got the
oppressive information they are talking about from can
tactfully point out that what they are saying may not actually
be true. You can begin a conversation with them by bringing
in information you have about the subject from reliable news
sources, an interesting book you’ve read, or the last category
A workshop you attended.
4. Humour
Using humour to confront oppressive comments can be
a great way to say what you need to say and not seem too

SOCIAL JUSTICE WORKS

7. Say You Do Not Agree
One straightforward way to make it clear
that you did not agree with someone’s
oppressive comment is to directly tell
them you don’t agree with it. This does
not have to be done in a hostile way, but
rather can seem like part of the regular
conversation and hopefully move the
discussion to a less oppressive space.
Some people can feel uncomfortable
directly saying they don’t agree with
someone, but if they feel at liberty to
express their opinion, you should too.
8. Modelling

confrontational. A quick, witty comment can allow the
person saying it to save face while hopefully still getting the
hint that what they said wasn’t okay. Be careful when using
this tip as it can make matters worse if the person didn’t get
the hint and thinks you are supporting them.
5. Loud Silence
Sometimes it’s hard to think on your feet and know exactly
what to say in the moment. That’s when loud silence can
be a useful asset. Simply not acknowledging the oppressive
comment with words can send a message that is loud and
clear: that you do not agree with what they said.
6. “In My Experience…”
As social workers, many of us have worked at some level
with the people or situations the oppressive comment is
about. By simply sharing your experience on the topic, you
can confront what the person is saying and perhaps change
their view on it. Try saying, “In my 15 years of working with
X, I’ve actually never encountered that. Where have you
experienced that?” This can be a powerful statement and can
shut down the oppressive conversation by making people
aware that what they are saying may not be true, or it can
begin a rich conversation.

This tip works really well when people
are using oppressive words and labels
for others. You can easily use non-oppressive words yourself
when talking about the same subject. When people hear
you using non-oppressive language, they may start using it
themselves. They may also ask you why you use the words you
use and this can be an opportunity for a good conversation.
9. #MakeItAwkward
The racist event that happened in September in our
province’s capital with actor Jesse Lipscombe brought into
being the Make It Awkward movement. Even though it can
be uncomfortable addressing someone’s oppressive comment,
it is important, and it can be good to #MakeItAwkward.
10. Bring it up Later
Sometimes when we hear an oppressive comment, we do
not address it in the moment. We can then regret it later and
think about what we should have done. Remember that you
can always bring it up at a later time and share your thoughts
about that issue. It’s never too late to right a wrong.

ALICIA KALMANOVITCH, MSW, RSW, MPA, is a social
work instructor at Portage College and has a passion
for community development and public policy.
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RESEARCH & LEARNING IN ALBERTA’S COMMUNITIES

50 Years of
Innovation in U of C
Social Work Program
by Donald McSwiney
Tim Tyler, original Dean of the Faculty of Social Welfare

Turning 50 is a momentous event for most of us and a milestone
for most institutions. It’s a time to have a party, reflect, and in
some cases buy a ridiculously impractical sports car.

he also saw the importance of integrating clinical practice,
since he hired a number of clinicians and practitioners,
creating a broadly focused school from the start.

This year, as the University of Calgary Faculty of Social
Work turned 50, there have been some big parties – the
faculty hosted the Canadian Association of Social Workers
conference in June, the International Society for the
Prevention of Child Abuse in August and an anniversary
celebration in October. There has also been a lot of reflection
on what’s been achieved.

This thread was picked up by Gayla Rogers, PhD, who
captained the social work ship through a stormy period after
becoming Dean in 1999. Rogers inherited a faculty fighting
over the same issues of policy versus practice.

By most standards it’s been a good 50 years since the
fledgling Alberta Association of Social Workers and the
Junior League campaigned for the creation of a school of
social work in Alberta. The faculty is the largest in Canada
and consistently ranks in the top 15 schools in North
America in terms of research productivity; it has directly
influenced government policy and has graduated generations
of impactful students.
It hasn’t always been smooth-sailing. Like many faculties,
there is a tension between social work focused on clinicians
and practitioners and social work that pursues policy
change. Tim Tyler, PhD, now 92 and the founding Dean of
the Faculty of Social Welfare (as it was called then) strongly
believed the focus of the new school should be on policy. But

“We had to overcome the divides,” recalls Rogers. “For me,
you can’t have clinical without policy, you can’t have research
without practice, you can’t have practice without evidence.”
The following years saw the creation of a range of programs
that respected the needs of working professionals, adult
students and students who already had degrees. The
faculty also began an ambitious and visionary distance
education program taking social work into rural, remote and
Indigenous communities. Rogers says that the creation of
those Learning Circles and the relationships built with Red
Crow and Blue Quills Colleges and Mascwacis were some of
her proudest moments.
Since then the sailing has been a lot smoother and current
Dean of the Faculty, Jackie Sieppert, says that the faculty’s most
important legacy is the generations of caring social workers
who have graduated from the program all over the province.
Continued on page 20

DONALD MCSWINEY is the manager of Communications and
Marketing in the University of Calgary’s Faculty of Social Work.
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Indigenous
Knowledge Key
to Serving Our
Communities
by Nicole Downie, MSW, RSW, BA and Megan Plews,
Aboriginal Family Service Worker Certificate

With the release of the Truth and Reconciliation
Commission of Canada’s final report summary comes a
much needed push for school curriculum revisions across
Canada. While the inclusion of Indigenous content is
fundamental to ensuring all students build a knowledge and
understanding of First Nations, Metis and Inuit histories, the
summary argues that post-secondary institutions must be
held accountable for doing the same.

we have an ethical responsibility
to ensure graduates are accurately
informed and aware of the needs
of the region’s population
In Alberta, government has made a strong commitment to
engage and support First Nations, Metis and Inuit Peoples in
fulfilling their vision for an education system that honours
Indigenous history, cultures, languages and perspectives.
Recently, Education Minister David Eggen announced plans

MEGAN PLEWS is a student in the Social Work Diploma
Program at Keyano College, and sits on the program’s
Advisory Committee. She is a member of the Fort
McMurray #468 First Nation, and has worked in the
Regional Municipality of Wood Buffalo for several years.

Keyano College’s 2016-2018 Social Work diploma program cohort

to begin a $64-million curriculum overhaul, with $4-million
set aside for Indigenous consultation (French, 2016).
Beginning in September 2016, two Canadian universities
made it a requirement of graduation that all students take
a three credit course in Indigenous culture or history
(Macdonald, 2015). The Department of Health, Wellness and
Human Services at Keyano College hopes to follow suit.
Located in Fort McMurray, Keyano College has offered social
work diploma education since 2012, and has since seen a
noticeable increase in demand for culturally competent
social workers. Keyano College strives to educate social
workers for service in our five First Nations communities
surrounding Fort McMurray and the Wood Buffalo region:
Athabasca Chipewyan First Nation; Chipewyan Prairie
First Nation; Fort McKay First Nation; Fort McMurray First
Nation; and Mikisew Cree First Nation. Although Keyano
has been involved with northern and rural community
education for over 40 years, a gap in Indigenous knowledge
dissemination continues to exist for the area’s social workers.
Coordinator of the Social Work Diploma Program, Stephanie
Brake, explains that “Integration of Indigenous content is
imperative to our program framework … we have an ethical

NICOLE DOWNIE is a Social Work Instructor at Keyano
College. She has practiced social work with Indigenous
youth, families and communities in Manitoba for nearly
10 years. Contact her at nicole.downie@keyano.ca.
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responsibility to ensure graduates are accurately informed
and aware of the needs of the region’s population”.
When asking First Nations communities what they require
from our social work graduates, Frances Bates, Health
Director for Fort McMurray #468 First Nation, cited the
importance of non-judgmental workers, advising that, “We
need to see compassionate, caring and understanding people
… [social workers] who help our people grow and learn
that there are opportunities for them to make the necessary
changes to become strong, healthy families.” Brad Callihoo,
CEO for Fort McMurray #468 First Nation, highlighted the
importance of providing social workers with knowledge of
Indigenous traditions, teachings, and ways of life. He poses
the question “How can you work with families in crisis when
you cannot relate to the Indigenous background or the way
the children have been raised?”
The Social Work Diploma Program at Keyano recognizes an
immediate need to provide students with more Indigenous
knowledge, theory, and perspectives to helping. The college is
in the process of restructuring curriculum content to include
more Indigenous materials, more thorough education
on Indigenous perspectives to helping, and creating
foundational course materials for distance/online education.
Alongside Keyano’s main campus in Fort McMurray, the
college also has additional learning centres in Conklin,
Fort Chipewyan, Fort McKay, Gregoire Lake, and Janvier.
These centres provide opportunities for rural and northern
organizations to provide their employees with access to social
work education.

It is Keyano’s hope that through these revisions, and
through continued commitment to inclusion, Social Work
Diploma Program graduates will be better prepared to serve
our communities.
For information about the Social Work Diploma Program
at Keyano College, visit www.keyano.ca or contact the college
at 780-791-4993.
References:
French, J. (2016, June 16). Ambitious Alberta education curriculum
overhaul will cover climate change, gender diversity and Indigenous
history. The Edmonton Journal. Retrieved from http://edmontonjournal.
com/news/local-news/alberta-to-spend-64-million-to-overhauleducation-curriculum
Government of Alberta (2016). First Nations, Metis and Inuit Education:
Supporting student success. Retrieved from https://education.alberta.ca/firstnations-m%C3%A9tis-and-inuit-education/supporting-student-success/
Macdonald, N. (2015, November 19). Required reading: Making
Indigenous classes mandatory. Macleans Magazine. Retrieved from
http://www.macleans.ca/education/making-history-2/
Truth and Reconciliation Commission of Canada (2015). Honouring the
Truth, Reconciling for the Future: Summary of the Final Report of the
Truth and Reconciliation Commission of Canada. Retrieved from
http://nctr.ca/assets/reports/Final%20Reports/Executive_Summary_
English_Web.pdf

50 Years of Innovation in U of C Social Work Program
Continued from page 18

Sieppert says that this focus of educating social workers
trained to see the forest and the trees will only become more
important in coming years.
“What I hope to see over the next 50 years is a faculty that
educates professional social workers to integrate all levels of
practice,” explains Sieppert. “I want them to understand how
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to interact one-on-one and make a difference in that person's
life, but also understand the ways in which we can influence
policy and change systems.”

BOOK REVIEW

Answering Children’s Cries:
Child Saving in Lethbridge 1900-1947
Reviewed by Eugene Ip, D.Phil, RSW

Answering Children’s Cries:
Child Saving in Lethbridge
1900-1947
by Baldwin Reichwein, MSW, RSW,
and Gillian Hestad, MSW, RSW
Lethbridge Historical Society,
2016
56 pages

In social work literature, histories of
the profession are relatively infrequent.
Reichwein and Hestad’s Answering Children’s
Cries: Child Saving in Lethbridge 1900-1947
therefore bears significance. Child Saving in
Lethbridge is about child and youth welfare,
then heroically referred to as child saving, in
the early half of the last century. It transcends
being a social work tale; it’s an invaluable
piece of Lethbridge’s own collective memory
– one richly populated with endearing
characters with their hearts and minds in the
right place for youngsters seen as needy and
troubled in an era of bygone social morals.
Child Saving in Lethbridge presents an
account of the development of Lethbridge’s
front-line, state and community helping
responses to children and youth from the
dawn of the last century to the early postWWII years. While localized to Lethbridge,
it is framed in the larger ideological, moral
and societal currents of the time; the duality
in how the local is related to larger society
makes the publication worthy of a place in
the social work reading list.

EUGENE IP, D.Phil, RSW, is an instructor
in the Social Work Diploma Program
at NorQuest College.

Reichwein and Hestad peg the beginning
of the Lethbridge story to a socially
tumultuous time at the dawn of the 20th
century in North America. The then
progressive concept of childhood (as
formative years of dependence for care and
protection) was an epochal ideological shift
contributing to the rise of the Child Saving
Movement, and came on the scene crowded
with what the authors see as a “confluence

of movements” – child emigration, residential
schools, eugenics and mental hygiene. These
largely demonized events by today’s standards
were socio-politically rationalized; they were,
in other words, the right things to do.
Lethbridge’s child saving history fluctuated
with the day’s realities, which are interestingly
similar to the realities impacting today’s
local child welfare service delivery: the social
and economic impact of world events on
Alberta, political regime changes, legislative
innovations, fiscal restraints and the like. The
people and organizations who populated the
Lethbridge child saving scene were individuals
from the community (e.g., the philanthropic
local prostitutes and brothels), the
municipality and provincial government and
toward the end of the period, organizations
like the Imperial Order Daughters of the
Empire and the Victorian Order of Nurses.
A strength of Child Saving in Lethbridge
ironically lies in its incompleteness.
Throughout the story, I had a nagging
curiosity: how Aboriginal children in the
area’s residential schools might or might
not have been considered at risk. The
authors’ research found next to no mention
of Aboriginal child saving work. Then, I
realized residential schooling WAS in fact
conceived and enforced as a measure of
child saving – so sadly by what we know
now. Child Saving in Lethbridge is a great
read for exactly this reason: that it gets us to
reflect on how things have changed, and no
less significantly, have not.
The Advocate
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Dr. Cindy Blackstock (left) is the Executive Director of the First Nations Child and Family Caring Society in addition to being a Professor of Social Work at
McGill University. She holds a BA (Psychology), Masters (Management), Masters of Jurisprudence and a PhD (Social Work)

Courage to Reconcile
by Holly Budd

The Truth and Reconciliation Commission of Canada released 94 Calls to Action. It’s a long list that begins with
recommendations on child welfare, and directly or indirectly suggests ways in which social workers can and should play a
role in reconciliation. These Calls to Action have been widely accepted by many governing and guiding bodies including the
Alberta College of Social Workers and the Canadian Association of Social Workers. Putting them into action, though, may
prove to be the real challenge, one that Dr. Cindy Blackstock believes social work is not only well-positioned to tackle, but as
a profession, must tackle.

Blackstock is the Executive Director of the First Nations
Child and Family Caring Society, a national organization
that provides resources to First Nations communities to
empower children and families. As a first step in moving
towards reconciliation, Blackstock believes social work
needs to understand how it participated and contributed to
colonization through the residential school system. Blackstock
would like to see the education system retooled for social
workers who are students right now, and training for current
practitioners to understand the role social work played in
residential schools, in admitting kids to those schools and
ignoring the human rights violations and deaths there.
“When we look at reconciliation and social work, we have
to embrace our role in it,” says Blackstock. “We need to rise
up and understand that we were a part of this. Until we
understand why that is, we will continue to repeat that pattern.”
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Advocacy is another area in which Blackstock believes social
workers have a role to play when it comes to reconciliation
and where she would like to see more professional
development for social workers. She spent the first 13 years
of her career on the front lines of child services in B.C.,
where funding inequalities became glaringly clear to her.
Basic supports that people off reserve took for granted were
unavailable to First Nations kids because the federal directive
didn’t fund it.
Blackstock moved into policy work and began looking
deeper into these funding issues. She was asked to participate
on a national review to examine the funding inequalities
and it was here, she says, that she came to understand how
deep the problem was. The first review found the funding
shortfall to be 22 per cent — First Nations children were
getting 78 cents on the dollar compared to other children,

even though their needs were greater. The review made 17
recommendations, which were accepted, though never acted
on, by the federal government.
“Nobody was really doing anything about that. I personally
felt completely unprepared to do anything about it but I was
willing to step across that line and try. Which is what I really
think that social workers need to do. When you’re faced
with something this big, none of us feel prepared to deal
with it but we must do it anyway; that’s a requirement of our
profession,” said Blackstock.
In 2007, Blackstock, as the Executive
Director of The Caring Society, along
with the Assembly of First Nations,
filed a human rights complaint alleging
the Government of Canada was
discriminating against First Nations
children by chronically underfunding

on legal technicalities. When that failed, Blackstock was
put under surveillance by the federal government — her
personal movements and electronic communications were
monitored — in another failed attempt to have the lawsuit
dismissed on frivolous or vexatious grounds. The Canadian
Human Right Tribunal ruled this surveillance was unlawful
and Blackstock was awarded damages, which she donated to
children’s charities.
She says one of the best pieces of advice she received from an
elder is something she tries to live by: “Never fall in love with
your organization, never fall in love with your business card,

I personally felt completely
unprepared to do anything
about it but I was willing to
step across that line and try.
child welfare on reserves. Within
one month, the Caring Society’s
federal funding, which at that time
accounted for about 40 per cent of
the organization’s funding, was gone.
People rallied around the Caring
Society and today, it is the only national
Aboriginal organization that doesn’t
receive a penny from government and
remains sustainable.
The complaint dragged on for eight
years. The federal government filed
motion after motion in failed attempts
to have the complaint dismissed
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Blackstock with NDP MP Charlie Angus after a unanimous House of Commons vote to increase support for First Nations child welfare, November 1, 2016

only fall in love with the children. Because there may come a
time when you have to sacrifice both those things for them.”
She said this is a question she thinks social work needs to be
more upfront about posing: How much are you personally
prepared to sacrifice in the pursuit of social justice, for people
you don’t know?
“I’m a big proponent of this concept of social courage. That’s
one of the things we don’t do so well in social work schools is
teaching social workers how to be courageous. We talk about
social justice as if when you’re fighting for the right thing,
there won’t be any pushback, personally or professionally.
That’s not true,” said Blackstock.
In January 2016, the Canadian Human Rights Tribunal
ruled that the federal government’s underfunding of child
and family services on reserves and failure to ensure First
Nations children can access government services on the
same terms as other children discriminates against 163,000
First Nations children on the grounds of race and national
and ethnic origin.
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The Tribunal has now issued two compliance orders as
the Government of Canada has failed to comply with the
January ruling.

We know better now. Social
work needs to understand
this systemic discrimination
and not make excuses for it.
“I think the reason they aren’t moving is because the
public isn’t moving. Governments don’t create change, they
respond to change. This is where social work has a role to
educate people in your circle,” Blackstock said, noting that
governments do not like a witness and this means there is
power in creating a movement and shifting the conversation
to the Canadian public.

It is not about you. It is about the collective. You can’t do this
work alone,” said Blackstock.
“The key is to acknowledge that and manage yourself in ways
that respect the freedom and dignity of other people, and
work with them to uphold their dreams as they define them.
We really need to teach that social work is being in service to
others and when we find ourselves working for people instead
of with people, that should be a red flag.”
Blackstock believes the missing pieces of reconciliation have
been the willingness of the people to rise up against known
racism, to recognize and address systemic discrimination.
“We know better now. Social work needs to understand this
systemic discrimination and not make excuses for it. It should
be one of the top priority items nationally for social work,”
said Blackstock.

Blackstock celebrates the CHRT decision with students at Bkejwanong Walpole
Island Elementary School

Blackstock sees the ongoing issue of unequal funding for First
Nations children as a non-partisan issue and believes social
workers can be political without being partisan.
“I’m not hard on the government, I’m hard on racial
discrimination against kids. It’s not good public policy and
in my opinion, government should be against that too. We
can’t allow ourselves to be inactive under the guise of not
being political. We have a professional responsibility,” said
Blackstock. “I am very happy if the Reform party or the
Liberal party or the NDP ends this racial discrimination
against kids. I don’t care who does it, I just care that it’s done.”
Understanding the difference between power and authority is
crucial for social workers according to Blackstock, who firmly
believes you never do social movements for people, you do
social movements in service for other people.
“You don’t as a social worker feel free to take a licence to
define what the problem is and then work without the
authority of community. Power is asserted. Authority is given.
Authority is very important in our work and in social justice.

“The reason I’m registered [with the ACSW] in Alberta
is because I really think that association is one of the few
across the country that really makes a proactive effort around
dealing with structural discrimination. As a profession we
really haven’t done that in a way that needs to be done.”

7

The Caring Society has seven free ways
you can make a difference in under two
minutes: www.fncaringsociety.com/
7-free-ways-make-difference.

HOLLY BUDD is a communications professional
who loves living and working in the
Edmonton area.
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Julie Mann-Johnson:
Your Professional Practice Support Team Lead
by Tara Hogue Harris
“I’m a social work nerd.”
So says Julie Mann-Johnson, MSW, RSW – an admission
that makes her well-suited to her new role as Team Lead in
Professional Practice support at the Alberta College of
Social Workers (ACSW).

Mann-Johnson had a social work role model in her life
already. She turned to her aunt, Dr. Jeannine Carrière, a
respected social work instructor, author and researcher who
now teaches at the University of Victoria. Carrière’s research
centres on Indigenous child and family issues. When MannJohnson spoke to her aunt for guidance, she began to see that
perhaps social work could be a fit for her own life.
“She’s a huge mentor to me,” Mann-Johnson says of her
aunt, speaking warmly of how Carrière challenges the status
quo and has been a role model personally, professionally
and academically.

Mann-Johnson with Edmonton Area Coordinator Cody Murrell

As Team Lead, Mann-Johnson focuses on member supports.
This diverse portfolio includes organizing the annual
conference, working with member interest groups and
committees, and handling advocacy and promotion activities.
She also manages production of the Advocate magazine along
with member communication and social media.
“The ACSW is a strong advocate for vulnerable Albertans, so
working here allows me to be a part of that,” Mann-Johnson
adds. She sees part of her role at the ACSW as creating,
building on, and promoting the community of social work.
This concept – the ‘community of social work’ – is central to
Mann-Johnson’s view of her work and profession.
Mann-Johnson’s childhood career goals didn’t feature
social work. When she left her home in Cold Lake for postsecondary studies in Edmonton, it was as a music major,
followed by a diversion into psychology. When she talked to
a psychology professor about her plans, though, he informed
her that what she was describing was actually social work.
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A Bachelor of Social Work at the University of Calgary (U
of C) Edmonton campus followed. Mann-Johnson’s interests
were in health care and gerontology, but her first job was as
a trainee and then case manager in child welfare with what
was then called Alberta Family and Social Services. She
continued this work through the birth of her first child and a
move to Cochrane.
Volunteering at a local long-term care centre during her
maternity leave turned into a part-time (.03) position, and
allowed Mann-Johnson a short detour into gerontology. Her
nine months at the centre helped clarify what was important
to her in social work.
“I missed being with other social workers,” she remembers of
her time there as the only social worker on staff. It also helped
her realize that perhaps working with children and families
was her passion after all. When that position ended, it was
back to the world of children and youth, with a move to Rocky
View School Division as a Family School Liaison worker.
After the birth of a second daughter and some short term
moves with her family, Mann-Johnson found herself in
suburban St. Albert doing part-time home assessments for
Edmonton Child and Family Services, evaluating homes for

adoption, foster and kinship care. She also found work as a
research assistant back at the U of C , and another seed was
planted: a strong interest in research.
While child welfare has been the focus of her career, MannJohnson values the diversity she’s been able to experience
within that field. A frontline caseworker role, and practice and
program development for child intervention make up MannJohnson’s most recent work history before joining the College.
“I thought ACSW would be a great fit”, Mann-Johnson says
of her new position. It allows her the freedom to combine
her interests in advocacy and research, and build on the
community of social work that she values so highly. She has
also returned to the U of C Edmonton campus as a sessional
instructor teaching Social Work and Diversity, which is “fun,
exciting and a lot of work!” says the first time teacher.

Mother-daughter yoga time

Mann-Johnson didn’t need a refresher course to feel at home
on campus; she completed her Master’s in Social Work there
in early 2016. That love of research sprouted into a thesis on
‘Decolonizing kinship care home assessment practice’.
“It’s a bit of a blur,” she laughs when asked about the past
few years of juggling full-time work, her master’s studies, and
a home life that included a wedding in 2014. She and her
teacher husband are parenting four daughters between the
ages of 12 and 15.
“My husband says I’m the only person he knows that enjoys
research as a hobby,” says Mann-Johnson. She sees a PhD in
social work in her future, and would love to research anxiety
and depression in adolescent girls. She brings her social
work perspective on that topic into her volunteer time at her
daughters’ schools.
Mann-Johnson combines fitness and family time by taking
spin classes with her husband, and mother-daughter yoga
classes with her girls. They took a family cycling trip in the
mountains this summer, and would love to do more cycling
vacations with their daughters.

2016's family cycling trip in the mountains

Mann-Johnson’s energy and passion have found a good fit
at the ACSW; a home for a ‘social work nerd’ to continue
building a community of social work.
Julie Mann-Johnson can be contacted at julie@acsw.ab.ca.

TARA HOGUE HARRIS is an editor and writer with Bird
Communications, and can be heard on-hold and in radio
commercials across North America. She’s an avid reader,
and is pleased to be working with the Advocate team.
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Beyond Self-care:
Broadening our Response to Trauma Exposure
by Faye Hamilton, MSW, RSW
I don’t know about you, but I am getting tired of being told
to take care of myself. Perhaps that sounds petulant, but it
seems to me that our professional response to the complex
issue of being beside trauma is often reduced to a simplistic
response – “take better care of yourself ”. While I recognize
that I have a professional and personal responsibility
to myself, I believe it is time for us as social workers to
recognize and respond to the intricacies of trauma exposure
response with a truly social work perspective.
It has been over 25
years since McCann and
Pearlman (1990) started the
conversation about vicarious
traumatization. They helped
us understand the impact
of indirect trauma; that
is, what happens to us as
social workers who are in
relationship with those
who have experienced
trauma. Others have added
to the discussion by talking about compassion fatigue and
secondary traumatic stress (Figley, 1995). In the most recent
version of the DSM-5, the diagnostic criteria for PTSD
now includes indirect trauma exposure: “experiencing
repeated or extreme exposure to aversive details of the
traumatic event(s)” (DSM-5.org). This inclusion recognizes
the power of hearing stories of trauma and gives credence
to the struggles many of us experience. These researchers
and theorists have helped us gain a deeper understanding
of the impact of being beside trauma and they have named
an important experience, but have we become too focused
on categorizing our responses to trauma, and not focused
enough on supporting the people who do this work?

It may be more accurate to think about trauma exposure as
an occupational hazard. Social workers are typically exposed
to the trauma of others through our work. We are brave
enough to “stay in the room” when others share their stories
of trauma. We walk into difficult situations when others walk
away. We often observe trauma and sometimes experience
trauma directly as a result of our work. If we accept that
being beside trauma is part of our work, then we should
also accept that there will be times when this is difficult.
Experience and research tell
us that there will be times
when we will not manage
well, when we struggle with
our work and our lives.
The struggles can take the
form of physical and mental
health difficulties, substance
use, disconnection from
clients, our families or
ourselves, reluctance or
inability to do your job, and
other behaviours. I would
suggest that struggling at times is a predictable response to
trauma exposure but we are not often given the space, time,
and resources to address this struggle.

We are brave enough to “stay
in the room” when others share
their stories of trauma. We
walk into difficult situations
when others walk away.
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Over and over again, I have heard the phrase ‘self-care’
used when talking about how to address vicarious trauma.
Self-care is essential to good social work practice but there
are times when the idea of self-care turns into a weapon to
be used against a struggling practitioner. It is almost as if
we have accepted the idea that if we just get self-care right,
we will not struggle with the impact of the stories of abuse
and neglect and violence. We will not have days when the
world feels unsafe or our work seems hopeless in the face of

the enormity of the issues we face. I would suggest a more
appropriate response would be to let our fellow practitioners
know that struggle is part of being in relationship with those
who have experienced trauma. It is predictable and even
appropriate. We need to say: “I have struggled too”.

It is time to change the
conversation around trauma
exposure in our profession.

We, like our clients, are vulnerable to trauma. Just like our
clients, we encourage ourselves to build armour to protect
our vulnerabilities. Our fear often is that admitting to our
own vulnerability can call into question our own mental
health, our ability to cope and our suitability for this work.
The danger is that we start to judge ourselves and each other.
What kind of social worker am I if I struggle with my own
emotions or am traumatized by my client’s stories? Can I
really help others when I can’t help myself?
It is time to change the conversation around trauma exposure
in our profession. As social workers, we learned to see the
world in a complex, interconnected way, to look beyond the
individual, and see a person in an environment. When we
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???
Where do we go from here?

The Advocate would like to hear your
ideas about moving beyond the clichés
of self-care.
Send your ideas to Julie MannJohnson at julie@acsw.ab.ca.

see a colleague who is struggling, we need to ask, what is
around them? Are they in an environment that allows them
to even identify that they are struggling? Do they have access
to good supports and safe places to talk about how they feel?
Do they work for an organization that ensures opportunity
to debrief, time to grieve, or notice how they are responding
to the work? The challenge of trauma exposure requires us to
consider much more than just the social worker in question.
We need to talk about contextual and organizational issues.
This is a truly social work response to a multifaceted issue.
Let’s look beyond bubble baths, journaling and other rituals
of self-care and begin to look deeper into the systemic issues
that may get in the way of our health. We need to do this so
we can continue our work with vulnerable populations while
supporting each other through the inevitable struggles we
face while walking beside trauma.
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FAYE HAMILTON has worked in high trauma-exposure fields
throughout her career and is currently completing doctoral
studies on early service workers and trauma exposure.
She teaches in the School of Social Work at MacEwan
University and is a partner in Walking Beside Trauma, a
private practice focused on supporting organizations and
individuals who work with traumatized people. Go to
www.walkingbesidetrauma.ca to learn more.
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Canadian Content in ASWB Exams:
My Experience as an Item Writer
by Cardinal Fomradas, MSW, BSW

Readers, you may find yourself wondering where the
questions on the Association of Social Work Boards exams
come from.
The answer is ASWB item writers — practicing social
workers from Canada and the USA. I myself am honoured
to have been selected by the ASWB as an item writer for
the Bachelor’s Examination in 2016. The training class of
which I was a member was composed of 19 social workers
— 17 American, and two from Canada. We were selected
from almost 150 social worker applicants from all over
North America.
As a new item writer, I attended a three-day item writer
training course in Washington, D.C. The ASWB pays for all
travel expenses, hotel accommodations and meals during
the training. The training itself was very stimulating and
intellectually challenging, and it was also an extraordinary
experience to train with social workers from all over the
USA. (The nonstop food was also a highlight!)

Item writers sign a contract to produce 30 items (test
questions) for the ASWB. As well as being compensated for
the items, the training counts as free category A continuing
education hours. Item writers may have their contracts
renewed if both the writer and the ASWB feel it’s a good fit.
After the items are written, they are reviewed by the
Examination Committee. The committee meets up to four
times a year to approve, reject or edit the new items that have
been submitted by item writers.
As a final quality control measure, items that the committee
have approved are pre-tested. Only after an item has been
psychometrically assessed to be valid does the item finally go
into the test bank.
I am so humbled to have had this exciting opportunity to
play a role in the ASWB Examination process.

CARDINAL FOMRADAS has a B.Ed. from the University of
Calgary, a BSW from Dalhousie University, an MSW from the
University of Windsor and is a social worker with Alberta
Health Services. In addition to being an RSW, Cardinal is
one of the few social workers in the province who is also a
Designated Capacity Assessor.
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Social Work Licensing Examinations:
An Overview
by Cardinal Fomradas, MSW, BSW
and Tara Hogue Harris

Have you ever written a social work licensing exam? Not
every social worker is required to do so in Alberta. In the
US, all social workers are required to pass an Association
of Social Work Boards (ASWB) examination in order to be
a licensed social worker. Here in Canada, ASWB exams are
used by most provinces in varying capacities. In Alberta, the
exam is assigned only in certain circumstances.
Exam requirements are generally assigned at initial
registration in the following instances:
• Where a social worker, previously registered with
ACSW, has not been regulated for a period of 3 years
• Where a graduate of an accredited social work program
has not been regulated for a period of 3 years
• Where a Registered Social Worker has been inactive
for a period of 5 years, the exam is generally assigned.
However, if the social worker has maintained the full 40
credits, this may be waived depending on the decision
of the Registrar
• All applicants arriving from a recognized jurisdiction
and seeking to register for the first time are required to
take the exam
• All applicants with foreign credentials are required to
take the exam
Social work licensing examinations are developed and
administered by the ASWB, an international organization
headquartered in Culpeper, Virginia, and composed of
all social work regulatory bodies in the USA and Canada,
including the Alberta College of Social Workers.
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Alberta was the first Canadian province to use an ASWB
exam when the ACSW introduced the clinical social work
examination for those wishing to join the Clinical Registry.
The Clinical Registry process is voluntary, so not all social
workers must write this exam. BC became the second
Canadian province to utilize an ASWB examination in the
same circumstances; this is also a voluntary process in BC.
On September 1, 2015, the British Columbia College of
Social Workers (BCCSW) made history when new social
work registration regulations came into effect requiring all
applicants for social work registration to pass an ASWB
exam in order to become a Registered Social Worker (RSW).
Those individuals with a BSW degree must write and pass
the Bachelor’s Examination. Individuals with an MSW

degree must write and pass the Master’s Examination. The
Clinical Examination remains voluntary for social workers
wanting to become a Clinical social worker. All new social
workers applying for registration in BC must now write and
pass an ASWB examination in order to become an RSW,
with no exceptions.
Whether other social work regulators in Canada will also
make ASWB exams a mandatory part of the registration
process remains to be seen. You can find out more
about current licensing examination requirements on
the ACSW website at www.acsw.ab.ca, or by contacting
registrationcoord@acsw.ab.ca.
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Day in the Life

GAIL ZUK
By Kristin Baker
Gail Zuk lives on an acreage and has a goat named Nigel.
This is the kind of information Gail’s social work students learn about her before they find out she also has a PhD, an MSW, a
BSW and a BA; it’s how Gail introduces herself to every new class.
“In urban areas, people’s first question is often related to what you do for a living,” says Gail. “In rural and northern areas,
people don’t care what you do. They care about who you are. What’s your spirit and who are your family members? What you
do is the last question they ask.”
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Gail calls this an “ethic of care” specific to northern and rural
living. It’s an ethic that’s woven into her life, both personally
and professionally. As the director of the Bachelor of Social
Work Community-based Learning Circles program hosted at
Grande Prairie Regional College (GPRC), she teaches social
work with care in mind.
“We have a unique culture here,” explains Gail. “The social
work community in northern areas is small and spread out.
We struggle with urban procedures and perspectives. We
often have isolated cases and long travel times.”
Community-based Learning Circles address these issues.
The BSW program is offered at GPRC through the University
of Calgary’s Faculty of Social Work, Central and Northern
Alberta Region. It differs from urban programs in that its
curriculum is geographically relevant to northern Alberta
and sensitive towards rural and Indigenous peoples.

I need to know a lot about a
lot of things, but I wouldn’t
trade it.
The program’s emphasis on how people are affected by
their environment is close to Gail’s heart; her interest in the
subject led her to pursue an education in social work after
she completed her BA in psychology. She lived in large cities
like Vancouver for years, but eventually needed a change in
her own environment. Gail and her partner decided to move
to an acreage outside of Grande Prairie 20 years ago. “We
never wanted to raise our kids in an urban environment.
We’re both from Alberta and wanted to live in the country.
It’s incredible here.”
Once in Grande Prairie, she practiced as a clinical social
worker. She moved into academics with the University of
Calgary 15 years ago. She says her position is that of a “true
generalist”. In larger institutions, instructors often have
frontline staff to handle daily issues. At GPRC, Gail is the
frontline. A typical day can include teaching, recruiting or
advising students, negotiating contracts, troubleshooting,

and dealing with IT issues. She may chat with prospective
students about a career in social work, and often helps
students in crisis. “I need to know a lot about a lot of things,
but I wouldn’t trade it,” she says.
Gail is also closely involved with the design and delivery
of Community-based Learning Circle’s non-conventional
curriculum. She’s part of a team comprised of up to 10
instructors that strives to make social work education
transformative and relational. It challenges Gail to be a
creative teacher and helps her to develop as an educator.
“GPRC has been amazing and supportive of the program,”
says Gail. “There is a very collaborative approach which
keeps learning assignments real and based on
community experiences.”
Students enrolled in the program live and work in rural and
northern areas themselves, which, in turn, builds capacity
within the community. The courses are built around their
“lived experiences”, not on textbooks. “We develop real life
assignments based on events we all share,” says Gail.

For instance, Grande Prairie has experienced an economic
downturn due to changes in the oil and gas industry. As a
result, the community has seen an increase in suicide among
middle-aged males. Students have completed assignments
that address this real-time situation.
Other shared experiences such as work, travel, weather and
technology issues help to bring students and faculty together.
Most of the students enrolled in Community-based Learning
Circles have full-time jobs. The program is designed so that
students travel to school for intensive weekend courses. They
complete coursework at home during the week.
The Advocate
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Attending GPRC (or sessions in Peace River or Red Deer) is
a different experience than attending an urban-based facility.
For rural and northern residents, long travel times are a daily
occurrence. So are environmental stresses like blizzards.
Many students drive for hours to participate in the classes;
some even have to take ice roads. “You ask people how their
trip was. There’s a shared concern around the elements, which
creates beautiful relationships and connectivity,” she says.

Gail’s caring nature doesn’t end with her students. She puts
her social work background to use as a volunteer with the
Grande Prairie & District Victim Services. Gail started there
several years ago after a community tragedy. “All of Grande
Prairie went into trauma response mode. My students came
to class upset, so I helped to debrief them as responders.”
Gail is now a victim services advocate in her spare time. “It
allows me to keep my clinical skills up while I give back to
the community,” she explains.

Here, social workers make
changes that affect their
own families.

Outside of work, Gail finds her happy place in nature. She
lights up as she talks about her love of the outdoors. “I spend
my summers farther north fishing and riding horses. If I don’t
have my cell phone or a screen in front of me, I’m happy!”

When students convene for weekend courses, their unique
histories and shared experiences bring an intensity to the
classroom. “There’s a real culture of care amongst us,” says
Gail. “We socialize and learn together.” They even share
supper on the first night of weekend seminars, which creates
“another ethic of care around food.”
Gail says that while it’s a very collaborative and nurturing
environment, “we have multiple relationships with one
another, which can be challenging when looking at ethical
boundaries and considerations. Your boss might be taking
their BSW at the same time as you are. We know each other
on personal and professional levels.”
She also notes that the investment is different when
graduates live and work in the same community. “Here,
social workers make changes that affect their own families.”
Reliable internet is also an issue in this rural setting. One of
Gail’s students lives on a reserve and has to drive an hour just
to get reception. “This transforms things like online learning.
It makes us more creative – we don’t use webcams in
sessions, we’re careful of the size of documents we send and
online submissions are limited,” she says. “This is northern
reality, but it’s also a celebration in that it breeds community
and an ethic of care. We rely on landlines and pick up the
phone for real conversations.”
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The youngest of her four children just got his driver’s license,
which allows Gail and her partner more freedom and time
than they’ve had in years. She’s using it to camp farther into
the bush than ever before. “There’s nothing more beautiful
than the noises of the forest,” she says.
Gail is obviously suited to northern life. And that will
probably be one of the first things she tells you when you
meet her.

KRISTIN BAKER is a communications consultant based in
Edmonton. She's active in her community and can often be
found reading or running.

Spring 2017 | Alberta

Mental HealtH & education WorksHops
clinical focused Workshops

child & youth focused Workshops

evidence-based treatment
of personality disorders

ADvANCED TRAINING - 2 DAy INTENSIvE

unDeRStanDing & helping
behaViouRally challenging kiDS

Simple Techniques for Treating
Your Most Difficult Cases

Collaborative & Proactive Solutions

• Jeff Riggenbach, ph . d .

• RoSS gReene, ph . d .

Red Deer | March 13 & 14, 2017

Lethbridge | March 30 & 31, 2017

evidence-based treatment of
anxiety & related disorders

making SenSe of anxiety

• maRtin antony, ph . d .

• goRDon neufelD, ph . d .
Calgary | April 5 & 6, 2017

Calgary | April 24 & 25, 2017

2 day intensive dbt Workshop

*NEw*
ALSO SuITABLE fOR ADuLT fOCuSED CLINICIANS

Using Dialectical Behaviour Therapy to Treat
Emotion Dysregulation Disorders Seminar

the science of emotions
& their impact on behaviour

• SheRi Van DiJk, msw

• goRDon neufelD, ph . d .

Calgary | May 17 & 18, 2017

Calgary | April 7, 2017

the pain paradox

proven & effective
play theRapy StRategieS

The “Third Wave” of Mindfulness-Compassion Based
Approaches for PTSD and Complex Trauma

With Children, Adolescents and Children of All Ages

• John bRieRe, ph . d .

• chRiStine DaRgon, ph . d .

Edmonton | May 31 & June 1, 2017

Edmonton | May 1 & 2, 2017

3 day mindfulness intensive

the magic of SanD tRayS

• michael Stone, mA

An Amazing Tool for Change and Healing

Banff | July 3-5, 2017

• chRiStine DaRgon, ph . d .
Edmonton | May 3, 2017

4 Day cognitiVe behaViouR
therapy intensive

REGISTER ONLINE TODAY AND

• DaViD buRnS, m . d .

save $10!

Banff | July 17-20, 2017

PROMO CODE: ACSW10

The AlberTA

Learn Clinical Skills From Six of
North America’s Leading Experts

CONFereNCe

edmonton
april 3–5, 2017

CBT DBT CLINICAL SKILLS
+

REGISTER ONLINE AT jackhirose.com
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For your information
Children’s Autism Conference 2017
January 25-27, 2017
Edmonton
Sponsored by Children’s Autism Services of Edmonton
A three-day event of fun and learning. For registration info,
visit www.childrensautism.ca

Drilling Deeper: Moving from Trauma to Resilience
Early Childhood Development Support Services Conference 2017
March 2 & 3, 2017
Edmonton

The Advocate’s For Your Information
section gives preference to Albertabased educational opportunities and
non-profit events for social workers.
Send your submissions to Raveena
Parsons at raveenap@acsw.ab.ca.
Visit the ACSW Events Calendar
to find more training, events and
workshops, at acsw.com, Social
Workers - Calendar of Events.

Sponsored by Early Childhood Development Support Services
A two-day conference to engage front-line workers, policy makers and supervisors in
learning how to support others in moving from trauma to resilience. Registration ($425)
at ecdss.ca

The 7th International Conference on Fetal Alcohol Spectrum Disorder
March 1 – 4, 2017
Vancouver, BC
This conference will bring together experts from multiple disciplines to share

ACSW’s
Partners in Advocacy
Alberta Alliance on Mental Illness
and Mental Health
aamimh.ca
Edmonton Social Planning Council
edmontonsocialplanning.ca

international research. More information is at www.interprofessional.ubc.ca

Friends of Medicare
friendsofmedicare.org

Social Work Across the Lifespan: Opportunities and Directions
Alberta College of Social Workers
2017 Annual Conference
March 30 – April 1, 2017
BMO Centre – Calgary

Public Interest Alberta
pialberta.org
Parkland Institute
ualberta.ca/parkland

Please see www.acsw.ab.ca for registration information.

12th Biennial Western Canadian Conference on Sexual Health
Consensual Sexual Expression: Ask, Listen and Respect
May 5 & 6, 2017
Calgary
Sponsored by Alberta Society for the Promotion of Sexual Health

DEADLINES
SUBMISSION DEADLINE
for the SPRING 2017 issue
of the Advocate is
JANUARY 2, 2017
All editorial inquiries to Julie
Mann-Johnson: julie@acsw.ab.ca

Conference info at www.aspsh.ca

AD DEADLINE
for the SPRING 2017 issue
of the Advocate is
JANUARY 16, 2017
All ad inquiries to Raveena Parsons
raveenap@acsw.ab.ca
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YOU WOULDN’T TRUST
JUST ANYONE TO
STAND UP FOR YOUR
WORKPLACE RIGHTS.
Another day, another crisis averted.
The Alberta Union of Provincial Employees is proud to represent
approximately 85,000 Albertans who provide quality public services
to the people of our province.
Among these hard-working Albertans are more than 2,500 social
services workers, including Child and Youth Care Counsellors,
Human Service Workers, Psychology Assistants, Psychologists and
Social Workers who work every day to make sure their clients are
safe and on track to successful lives.
AUPE is committed to a society in which all Albertans can expect
fair public services provided by committed, well-trained public
employees. www.aupe.org

The world is full of people we rely on, especially
when it come to your job. That’s why we stand up
for all our members, including Social Workers,
to have fair wages and respectable working
conditions. Together, we’re 24,000 highly skilled
health-care experts ensuring we all get exactly
what we need.

Alberta Union of Provincial Employees. Your working people.

The Narrative Project
Interventive Interviewing and Reflexive
Questioning with Dr. Karl Tomm
Friday January 27, 2017 9 - 4 pm
Santa Maria Goretti Centre, Theatre Hall
11050 – 90 Street Edmonton
~
Narrative approaches to working with
depression & suicidal thoughts with
Ninetta Tavano
Saturday February 25, 2017 1 - 5 pm
Valerian Consulting
9412 – 91 Street Edmonton
Information and brochures at
www.thenarrativeproject.ca
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PUBLICATIONS MAIL AGREEMENT NO. 40050109
RETURN UNDELIVERABLE CANADIAN ADDRESSES TO
ALBERTA COLLEGE OF SOCIAL WORKERS
550 10707 100 AVE NW
EDMONTON AB T5J 3M1

Season’s
Greetings
from ACSW Council and staff

